Form: LBR 17   Effective April 6, 2009

Replacement certification 遞補切結書
This is to certify that our companies, the undersigned, have discussed the extension of work period of replacement worker, and are committed to carry out the following agreements: 

此份切結書證明(在文件簽名者)，我們公司已經充分討論過重新招募的勞工所展延之工作期限，且同意執行以下的協議：

1. It would file for an extension of the CLA work permit for the replacement worker to enable him/her to continue working until the termination of the MECO verified employment contract and in accordance with the regulations; and

雙方要替遞補的外勞向勞委會申請可展延的工作許可函，使得外勞能繼續工作，直到由馬尼拉經濟文化辦事處及依據相關法規所驗證的勞動契約上之工作期限到期為止，而且 

2. It would monitor the placement fee collected by the PRA and ensure that it only collects the POEA prescribed fees.

雙方要監督菲律賓人力仲介公司所收取的遞補費用，並確保只能收取菲律賓海外就業署所規定的費用。
3. In case pre-termination of the employment contract is necessary, the company would pay for the round-trip airfare and pro-rated severance pay of the worker, unless there is clear evidence of violation of work rules and relevant regulations on the part of the worker.
在必須提前終止合約的情況之下，除非是清楚可歸咎於勞工違反工作規定及相關法規，則公司需要負擔勞工的來回機票費用和給付按比例核算的資遣費。
Name of Company:公司名稱________________________________________________

Name of Employer:雇主姓名 ________________________________________________

ID # of employer: 雇主身分證字號____________________________________________
CLA #勞委會核准函號 ___________________
Date issued:發文日期 ___________________
Work period as per CLA Letter:勞委會核准函上的工作期限 ________________________
Work period approved by employer and broker as indicated in the MECO verified employment contract :
經仲介公司和雇主確認指明於，須經由馬尼拉經濟文化辦事處驗證的合約中，包含展延後的工作期限： ___________________________

[image: image1]
Note: 注意：

1. This certification is required if the replacement approval letter issued by CLA is less than one year and with extension.
此份切結書要求當勞委會遞補函上的工作期間少於一年且可展延時適用。
2. As a matter of policy, POEA does not approve contracts with work periods of less than one year. Therefore MECO will not verify employment contracts whose CLA replacement approval letter is less than one year without extension.
由於政策上的關係，菲律賓海外就業署不同意驗證工作期間少於一年的勞動契約，因此，馬尼拉經濟文化辦事處將不會驗證勞委會遞補函上的工作期間少於一年且不可展延的勞動契約。
Employer’s Seals雇主印鑑





Name of TMA台灣仲介公司名稱 ___________________________________ 


Taiwan Manpower’s Seal  台灣仲介公司印鑑








