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NOTICE TO PHILIPPINE AND TAIWANESE MANPOWER AGENCIES
Processing Contract of Replacement Workers

The MECO Labor Center - Taipéi has been receiving numerous queries regarding the hiring of workers
with Replacement Contracts, whose effective validity is for less than one year.

The Phi!iﬁ'pine Overseas Employment Administration (POEA) requires that for an employment
contract to be verified by the Labor Office it must have a period of validity of at least one year.

In this regard, the MECO Labor Office shall only accept for verification contracts with effective validity
period of at least one year. Replacement Contracts that promise extension of one year, but whose
approval lies with the Council of Labor Affairs (CLA) and not with the parties, cannot claim such
promised extension as part of the effective period of validity of the contract.

Pursuant to the attached instruction of the POEA and in the interest of the workers and employers

.who have reai'lly pressing and valid need for replacement workers, as well as ta manifest the flexibility
of the Labor Office In recognizing emergency needs or extremely important needs, the MECO Labor
Office is prepared to verify contracts with less than one year of effectivity, subject to the following
requirements:

1. A letter from the employer providing strong justification for the proposed hiring of
replacement worker/s; '

2. A letter guarantee from the Philippine Manpower Agency or Taiwanese Manpower Agency
ensuring that, should the CLA not approve the extension of the Work Permit, it/they would
return the placement fee paid by the worker, proportionate to the period of the contract not
actually served; _

3. A letter written by the worker.jn his/her native language stating his understanding of the
terms of the contract for his/her being hired as replacement worker, especially the limited
period of its effectivity; and v

4. A letter guarantee from the employer indicating that it would shoulder the repatriation cost
of the worker, should he/she not be given Work Extension Permit by the Council of Labor
Affairs.

The guarantees must be written in English or it could be written in both Chinese and English, provided
that the English version shall prevail in case of conflict of interpretation.

For Information and guidance of all concerned.

REYDELUZ D. CONFERIDO
Labor Representative and
Director of Labor Affairs
MECO Labor Center - Taipei
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